Training Level Comparison

Use this table to help you decide which training level is right for you!

Beginner

Who should take it?

I'm new to this topic or just
getting started.

What will | learn?

I'll learn new ideas and
understand why they matter.

What will | be expected to do?

Listen, learn, recognize, and
explain basic ideas.

Intermediate

| know the basics and want to
improve my daily practice.

I'll learn strategies | can use
with children and families right
away.

Practice, apply, problem-solve,
and adapt what | learn.

How much experience do | need?

None. Curiosity is enough.

What will the training look like?

Presentations, videos,
discussions, and simple
activities.

How will | use what | learn?

Some experience working with
children and families.

Practice activities, case
studies, group discussions,
and planning.

Advanced

I'm experienced and want to
lead, coach others, or improve
my program.

I'll learn how to solve complex
challenges, improve programs,
and support other educators.

Analyze, plan, lead, coach,
and improve systems or
programs.

Significant experience and
confidence in your role.

Leadership activities, action
planning, coaching, research,
or program improvement
projects.

I'll have ideas | can begin
using.

I'll leave with practical
strategies to use in my
classroom or program.

I'll create plans that improve
teaching, staff practices, or
program quality.




How much reflection is expected?

Think about my own Reflect on what works in my Evaluate my practice, gather
experiences and make simple classroom and make changes. evidence, and lead continuous
connections. improvement.
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